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Special conditions applicable to Schedule of Rates

1. The Schedule of Rates is inclusive of Workers Compensation insurance with an
extension for Principal Indemnity, but excludes at Common Law. Should the
Common Law extension be essential, then WANA reserves the right to submit a
revised schedule of rates.

2. The Schedule of Rates submitted with this tender are subject to raview at 6
monthly intervals. Charge rates will be amended to take into account movement
in nurse award wage changes and changes in Payroll Tax, Superannuation and

Insurances.
Name of Title Role Hourly Daily Rate (ex GST)
nominated Rate
Personnel (ex GST)
’ Certificate Based on number of hours
Kylie MoCullough |.RN Immunisation Nurse e worked
Certificate Based on number of hours
| Dalys Ulirich RN Immunisation Nurse 5404 | worked
| ; Certlficate > Based on number of hours
Leraine: e BN Immunisation Nurse $54.05 worked
: ; Certificate Based on number of hours
Nadire: S BN Immunisation Nurse $54.05 worked
Cerfificate Based on number of hours
{ Anna Mages B Immunisation Nurse $54.0 worked
Certificate Based on number of hours
CalngFty Ri Immunisation Nurse $54.05 worked
Banialie Eps RN Cemficgte_ $54 05 Based on number of hours
Immunisation Nurse waorked
| Tracey Nislsen RN Certlf\c_ate_ $54 05 Based on number of hours
Immunisation Nurse worked
Amands Wosds RN SchooIlBalsed $54.05 Based on number of hours
Immunisation Nurse worked
School Based Based on number of hours
Jane:Bayd RN Immunisation Nurse 354,05 worked
| Mardie Aitis RN Schoof.Ba_sed $54 05 Based on number of hours
L Immunisation Nurse worked
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NB: It is worth notihg howeve} that aI[Mrses named in the above table are
‘agency nurses” and as such tend to “come and go” with their employment
status. However it is likely that for the duration of the tender that the above
nurses will remain available. WANA has maintained a very active ongoing
recruitment programme in response to increasing requests for nurses with
Immunisation Certification and has been successful in increasing the
numbers of nurses on the WANA data base with these skills by
approximately a further 40 nurses.
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