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Ordinary Meeting of Council 
Addendum 

NOTICE IS HEREBY GIVEN THAT THE NEXT ORDINARY MEETING OF THE COUNCIL OF 
THE CITY OF JOONDALUP WILL BE HELD IN THE COUNCIL CHAMBER, JOONDALUP CIVIC 
CENTRE, BOAS AVENUE, JOONDALUP 

ON TUESDAY 24 MARCH 2026 
 

COMMENCING AT 6.30pm 
 
 
 
 
 
 
 
 
 
NICO CLAASSEN 
Temporary Chief Executive Officer 
20 March 2026 
 
 
Acknowledgement of Traditional Custodians 
The City of Joondalup acknowledges the traditional custodians of the land, the Whadjuk people of 
the Noongar nation, and recognises the culture of the Noongar people and the unique contribution 
they make to the Joondalup region and Australia. The City of Joondalup pays its respects to their 
Elders past and present and extends that respect to all Aboriginal and Torres Strait Islander 
peoples. 
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RESPONSIBLE DIRECTOR 

 
Mr Jamie Parry 
Director Governance and Strategy 
 

FILE NUMBER 
 

74574 

AUTHORITY / DISCRETION Executive - The substantial direction setting and oversight 
role of Council, such as adopting plans and reports, 
accepting tenders, directing operations, setting and 
amending budgets. 
 

 
 
This report is confidential in accordance with s5.23 of the Local Government Act 1995, which 
permits the meeting to be closed to the public for business relating to the following: 
 
(2)(b)  a matter relating to the recruitment or employment of the CEO or a senior employee, 

including the following: 
 

(i) the termination of employment; 
(ii) a review of performance under section 5.38. 

 
A full report is provided to Elected Members under separate cover. The report is not for 
publication. 
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